Social Security Fairness Issues & www.ssfairness.com
Major Social Security Reductions that target TEACHERS and PUBLIC EMPLOYEES

WEP – Since 1983, the Windfall Elimination Provision affects one’s own Social Security benefits. WEP affects those who worked for federal, state, or local government in a Non-Social Security covered job and receive a pension from this job e.g. CalSTRS. A complex formula will significantly reduce your earned benefits.  At www.ssfairness.com  you can see exactly what your offset will be.

GPO - Since 1977, the Governmental Pension Offset affects Social Security spousal benefits, by reducing them by 2/3 of Non-Social Security covered pension, often creating total loss of Social Security benefits.  The GPO also only affects public employees who worked for a federal, state, or local government in non-Social Security covered employment. 

AFFECTED – Most teachers in 15 states (Alaska, California, Colorado, Connecticut, Georgia, Illinois, Louisiana, Kentucky, Massachusetts, Missouri, Nevada, Ohio, Rhode Island, and Texas) are penalized.  Many other public employees such as firemen, policemen, and air traffic controllers, federal workers and some state, county, city and special district employees in 26 states as well are penalized by these inequitable laws. 

BOTTOM LINE – Public servants are held to different standard when benefits are computed which results in less benefit paid out to public servants than others who paid the same amount of Social Security taxes. (6 ½ % of one’s income)                                  

SOLUTION – Repeal the GPO & WEP by passing H.R. 1330 to amend Title II of the Social Security Act to repeal the Government Pension Offset and Windfall Elimination Provision. Introduced on 4/1/11 by Rep. McKeon (R CA), referred to House Ways & Means Committee.
Why Actively Employed should also join the fight 

· Single lifestyle common, vulnerable to GPO/WEP

· Death occurs to all ages, vulnerable to GPO/WEP

· Delayed retirement = fewer jobs available due to GPO/WEP

· When changing jobs or relocating to another state, it is critical to consider GPO/WEP
· Fair divorce settlement requires understanding of GPO/WEP

· Financial planning is long term & requires understanding of GPO/WEP

· Law to inform employees of GPO/WEP only applies to those hired on or after Jan. 1, 2005

SIGN UP TO JOIN US
WWW.SSFAIRNESS.COM - Fighting For Social Security Fairness    

Current Legal Situation

WHO IS “FIGHTING” FOR REPEAL – The Committee for Social Security (ssfairness.com) is a grassroots volunteer organization dedicated solely to the repeal of the GPO and WEP.  Also fighting for repeal is the Coalition to Assure Retirement Equity (CARE) comprised of over 43 national, state & local organizations, founded in 1991.  NEA, NARFE, FOP and many other organizations of affected workers have given testimony and many letters have been written. 

WHY REFORM BLOCKED - Correction of the GPO/WEP is very costly according to Congressional Research Service reports, yet the cost is only a maximum of 2% of entire annual Social Security distributions. (However, we paid the taxes needed to qualify for benefits.)
PROGRESS - Over the last few years there have consistently been bills in Congress to repeal the GPO/WEP, but they never get out of Committee. In 2009 Senator Feinstein and Representative Berman sponsored S.484 and H.R.235.  In the 112th Congress, Rep. McKeon has sponsored a new social Security Fairness Act, H.R, 1332.  Some progress has been made. We are waiting for a new Senate bill. Congress does acknowledge that GPO/ WEP are unfair. 
SOLUTION - What is lacking is public visibility of the problem! The only way visibility will increase is if YOU and I make it happen! We cannot depend on someone else. 

CRITICAL TIMING – Currently the present Social Security system and possible reform, is under severe discussion and eventual modification.  We have very limited time to provide input before changes are made.  Once these changes are made it is unlikely more will happen in the near future.  Our financial security is at risk!
CAN WE WIN REPEAL?   YES, but ONLY IF…. we ALL speak up!
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Sign up on www.SSFAIRNESS.COM where you can





Calculate your own SS losses


Receive Current Action Alerts


Access Tools for Local Action


View and download PowerPoint








THE INCONVENIENT POLITICAL TRUTH


If each of us does not inconvenience ourselves to speak up, nothing will change!











More than 1/5 public employees &


More than 1/3 educators at risk








